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PREAMBLE

It is recognized that the best interests of public education will be served by
establishing procedures to provide an orderly method for the Barberton City School
District Board of Education, hereinafter referred to as the "Board," and representatives of
Local 265 of the American Federation of State, County, and Municipal Employees and
Ohio Council 8 of the American Federation of State, County, and Municipal Employees,
hereinafter referred to as the "Union," to discuss matters of concern and to reach
satisfactory agreement of these matters.

Therefore, the Board hereby reserves unto itself all power conferred upon and
vested in it by law including, but not limited to, the rights identified in §4117.08(C) of the
Ohio Revised Code. Such rights shall be limited only by the specific and express terms
of this Agreement.

The provisions of this Agreement supersede all previous agreements between the
Barberton City School District Board of Education and Ohio Council 8 and Local 265 both
of the American Federation of State, County, and Municipal Employees, AFL-CIO.

ARTICLE |
RECOGNITION AND NEGOTIATION PROCEDURES

1.01 Recognition of the Board

The Union recognizes the Board as the locally elected body charged with the
control of public education in the Barberton City School District and as the Employer of
all support staff personnel of the school system. The Board retains the rights set forth in
O.R.C. §4117.09 unless specifically set forth herein.

1.02 Union Recognition - Areas of Negotiation
The parties will work together to revise the job classification listing so that all job titles
reflect current positions in the District and will jointly petition SERB.

The Union is recognized as the sole and exclusive bargaining agent with respect
to all matters pertaining to wages, hours, or terms and conditions of employment for the
following deemed certified bargaining unit described as follows:



INCLUDED: All support staff employees employed in the following classifications:

Code Classification Progression Series
10.060 Secretary |l - Office of Student Services B-2
10.260 Secretary VI - Middle School Head B-1
10.240 Secretary Il - High School Head B-1
10.270 Secretary IV High School Principal B-2
10.290 Secretary V - B.H.S. Financial B-2
10.300 Secretary |l - Guidance BHS B-2
10.100 Secretary |ll Receptionist/Registrar B-2
10.320 Secretary |l - Technology B-2
10.391 Secretary IV - BMS Attendance B-2
10.421 Office - BMS (6 hours) B-3
10.410 Secretary VI Guidance B.M./Athletics B-2
10.370 Secretary IV - Elementary School Head B-1
10.380 Secretary |V - Elementary School B-2
10.390 Secretary |V - High School Attendance B-2
10.400 Secretary |l - Athletic Director B-2
10.420 Office Aide B-3
10.430 Monitors D-1
10.440 Teacher Aide - Special Needs D-1
10.480 Teacher Aide - General D-1
10.485 Teach Aide - Latchkey Program D-1
10.410 Lunch Monitor D-2
10.780 HVAC A-1
10.520 Cafeteria Manager -High School/Middle C-1
School
10.540 Cafeteria Manager C-2
10.560 Cook V - Cafeteria Worker C-3
10.580 Cook VI - Cafeteria Worker C-4
10.610 Cook VI - Satellite Worker C-4
10.600 Cook V - Satellite Worker C-3
10.660 Building Custodian Head A-4
10.670 Building Custodian Lead A-4
10.680 Building Custodian (All Shifts) A-5
10.750 Courier/Custodian A-5
10.800 Maintenance A A-1
10.870 Warehouse Utility A-2
10.910 Part - Time Groundskeeper District A-6




Code Classification Progression Series |
10.920 Groundskeeper - Sports Complex includes
three separate shifts of work defined as
follows:
10.921 (A) Sports Complex A - M-F (First Shift) A-3
10.921 (B)* Sports Complex B - Tues-Sat (First Shift) A-3
10.921 (C1)* | Sports Complex Cl - Sun-Thurs (Second Shift) A-3
10.921 (C2)* | Sports Complex C2 - Tues-Sat (Second Shift) A-3
* Differentials apply to Saturday and Sunday
workdays

EXCLUDED: All management level employees, professional employees,
confidential employees, guards, and supervisors as defined in O.R.C. Chapter 4117,
EMIS coordinator, seasonal and casual employees as determined by the State
Employment Relations Board, any employee not specifically included above, and
students whose primary purpose is education.

1.03 Progression Series

Notwithstanding the Progression Series noted in Section 1.02 above, for purposes
of Article I, Section 1.02, is only intended to reflect Appendix B-Progression Series,
relative to Section 10.01 (Bidding Posting Procedures) and Article XI (Layoff-Recall
Procedure) herein, and is not included or intended to be made part of Section 1.02 or
deemed certification status of the support staff personnel Inclusions or Exclusions, and is
solely for the parties' convenience.

1.04 New Job Classifications

All newly created job classifications in which support staff employees are to be
employed in any department which has employees included within the support staff
personnel which are similar to job classifications then included under the support staff
personnel shall become part of the support staff personnel and shall be covered by and
subject to the terms and provisions of this Agreement.

1.05 Negotiation Team

The negotiation committee of Local 265 will be comprised of not more than six (6)
members and not more than two (2) representatives of Ohio Council 8. The Board
negotiation team will be comprised of not more than eight (8) members designated by the
Board.




1.06 Adoption of Agreement with Local 265
The tentative agreement reached by the negotiation teams of the Union and the
complete the following steps, in sequence, before it becomes a binding agreement.

A.  Ratified by the membership of Local 265.
B. Adopted by the Board.

C. Within thirty (30) clays after the parties ratify the Collective Bargaining
Agreement the document shall be available for signatures. Board must

The above procedure shall be in compliance with Chapter 4117 of the Ohio
Revised Code.

1.07 Dispute Resolution Procedure

If agreement is not reached within fifty-one (51) days prior to the expiration date of
this Agreement, the parties shall jointly notify the Federal Mediation and Conciliation
Service (FMCS) that the services of a mediator are required to assist in negotiations and
shall thereby submit the issues in dispute to FMCS. Such notice shall also be sent to the
State Employment Relations Board and shall state that the parties agree that use of a
mediator from FMCS shall be the sole dispute resolution procedure of the parties and that
the parties thereby waive the right to utilize any other dispute resolution procedure,
including those enumerated in Chapter 4117 of the Revised Code.

1.08 Amendment to Agreement

Any amendment or agreement supplemental hereto shall be only by mutual
agreement and shall not be binding upon either party unless executed in writing by both
parties.

1.09 Non-Discrimination — Civil Rights

Both the Board and the Union recognize their respective responsibilities under
Federal and State Civil Rights Laws, Fair Employment Practice Act, Americans with
Disabilities Act, and other similar constitutional and statutory requirements. Therefore,
both parties hereby reaffirm their commitments, legal and moral, not to discriminate in
any manner relating to employment on the basis of race, color, creed, national origin, age
or sex.

1.10 Savings Clause

A. It is the intent of the Board and the Union that this Agreement shall comply
in every respect with applicable legal statutes. If any paragraph or part
thereof is declared invalid, or in conflict by a court of competent
jurisdiction, or by an administrative agency or Arbitrator in a proceeding
wherein all available appeals have been exhausted, the Union shall
indemnify and save harmless the Board. Further, the paragraph or part



thereof shall be null and void and shall not affect the validity of the
remaining parts or paragraphs of this Agreement.

B. In the event any paragraph or part thereof is declared invalid or in conflict
by a court of competent jurisdiction or by an administrative agency or
Arbitrator in a proceeding wherein all available appeals have been
exhausted, the Board and the Union shall upon request of either party
meet within ten (10) calendar days for the purpose of negotiating a lawful
alternative provision.

1.11 Waive of Negotiations

The parties hereby acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals
with respect to any subject or matter, and that the understandings and agreements arrived
at by the parties after the exercise of that right and opportunity are set forth in this
Agreement. Therefore, the Board and the Union, for the life of this Agreement, each
voluntarily and unqualifiedly waives the right and each agrees that the other shall not be
obligated to bargain collectively with respect to any subject or matter referred to or
covered in this Agreement or with respect to any subject or matter not specifically referred
to or covered in this Agreement.

1.12 Printing of Contract Books

The Board shall reimburse AFSCME Ohio Council 8 the paper for making copies
of the contracts. Each support staff employee shall be provided a copy of the book within
thirty (30) calendar days of the ratification of the agreement. Each new employee in the
support staff shall be provided a book at time of hire.

ARTICLE Il
GRIEVANCE PROCEDURE
2.01 Grievance Procedure
A. Grievance is defined as being any dispute between the parties as to the
meaning, interpretation or application of any of the provisions of the
contract.
B. The purpose of the grievance procedure is to secure, at the lowest

possible level, proper solutions to the grievance. A dispute, disagreement
or difference arising between any support staff employee and the
Administration or Board shall be handled initially by direct contact between
the employee and his/her supervisor. If not settled in this manner, a
grievance may then be written by the employee stating the provision of the
Agreement alleged to have been misinterpreted or misapplied and the
relief sought. Such written grievance must be filed within ten (10) working
days of the time the grievant knew or should reasonably be expected to



have knowledge of the event or occurrence which forms the basis of the
grievance.

C. A policy grievance is a dispute between the Employer and the Union as to
the meaning, application or interpretation of any provision or term of this
Agreement, which affects all or a substantial group of employees and
arising from the same event or set of facts may initially be presented by
the Union at Step 3 of the grievance procedure. Any such grievance must
be presented within ten (10) working days after the Union has knowledge
of the event on which the grievance is based.

D. Time limitations provided for in this Article may only be extended by
mutual agreement of the Board and the Union. Any grievance not
submitted or appealed within the time limits shall be waived. Working days
as used in this Article shall not include Saturdays, Sundays or holidays.
The Union may withdraw any grievance at any step of the grievance
procedure without such withdrawal being regarded as a precedent on
future grievances filed under this Agreement.

m

The Superintendent will determine his/her designee for addressing and/or
processing the grievance in Steps 1 and 3.

2.02 Step 1
The aggrieved person, Union or Steward shall file a grievance in writing with

his/her building principal or, if the aggrieved person is not assigned to a building, to his or
her immediate supervisor, with a copy to the Superintendent/Designee and the Chapter
Chairperson of Local 265. The principal or supervisor shall, within five (5) working days
after receiving the grievance, meet with the aggrieved person, Steward and Grievance
Chairperson and submit a written answer to the grievance within five (5) working days, to
the aggrieved person, Union and Steward with a copy of the answer going to the
Superintendent/Designee and the Chapter Chairperson of Local 265.

2.03 Step?2

If the aggrieved person is not satisfied with the answer provided at Step 1, he/she
may, within five (5) working days after receipt of the principal's or supervisor's reply,
request in writing a review of the grievance with the Superintendent/Designee. The
Superintendent/ Designee shall within five (5) working days after receipt of the grievance
meet with the aggrieved person, his/her principal or immediate supervisor, his/her
Chapter Chairperson of Local 265, his/her Classification Steward and the Grievance
Chairperson to review the grievance. The Superintendent/Designee shall submit a written
answer to the aggrieved person within five (5) working days after the meeting with an
informational copy going to the Superintendent and the Chapter Chairperson of Local
265.



2.04 Step3
If the aggrieved person is not satisfied with the answer provided at Step 2, the

Union may within five (5) working days appeal the grievance in writing to the
Superintendent for appeal of the Superintendent/Designee's answer. The Superintendent
will set up a meeting within ten C 10) working days between himself/herself, the
aggrieved, the Superintendent/Designee, the Chapter Chairperson of Local 265, the
Grievance Chairperson or member of the Grievance Committee, the staff representative
of Ohio Council 8 and anyone else he/she deems necessary for a hearing of the
grievance. At the Superintendent level, the President of Local 265, even if he/she is not
a school employee, may be present. The Superintendent will provide the aggrieved a
written answer within five (5) working days after the meeting. A staff member of Ohio
Council 8 may attend meetings at this step. A copy of the Superintendent's answer shall
be provided to the Chapter Chairperson and Grievance Chairperson at the same time it
is presented to the grievant.

2.05 Arbitration

If a grievance is not satisfactorily settled at Step 3, the Union may, within thirty (30)
calendar days after receipt of the Step 3 answer, submit the grievance to arbitration. The
Union shall notify the Federal Mediation and Conciliation Service (FMCS) and the Board
of its intent to appeal the grievance to arbitration. Upon written notice of the Union's intent
to arbitrate a grievance, the FMCS shall submit a panel of seven (7) arbitrators to each
party and the Arbitrator shall then be chosen in accordance with the altemate strike
procedure. Either party has the right to request a second list. The fees and expenses of
the Arbitrator shall be equally shared by the parties. The Arbitrator shall have jurisdiction
only over disputes arising out of grievances as defined herein. The Arbitrator shall not
have the power to add to, subtract from or modify any terms or conditions of this
Agreement. All decisions of arbitrators consistent with their jurisdiction, power and
authority as set forth herein, and all grievance settlements reached by the Union and the
Board shall be final, conclusive and binding on the Board, the Union, and the employees.
The Arbitrator shall render a written decision to the parties within thirty (80) calendar days
of the close of the hearing.

The parties may mutually agree to mediate a grievance prior to the selections of
the arbitrator. The mediator shall be chosen from the Federal Mediation and
Conciliation Services (FMCS) or the panel of arbitrators as determined by the
parties.

2.06 Miscellaneous

A The aggrieved, the Chapter Chairperson, the Grievance Chairperson of
Local #265 and witnesses shall not lose pay while in attendance at
meetings in connection with arbitration proceedings and grievance
hearings where both parties, the Union and Board representatives, are in
attendance.



B. The Board agrees that the elected officers of the Union and/or the Union's
duly appointed representatives shall be granted time off from duty hours,
when necessary and without loss of pay, for the purpose of fulfilling their
Union representation duties, which shall be defined as necessary
meetings with the Board for matters which may require discussion and
consultation by both parties. Such matters shall include workers'
compensation, pension, work rules, the resolution of possible grievances
and any other meetings, which are mutually set by the Board and the
Union. However, under no conditions shall more than two (2) Union
representatives be excused from the employee's regular shift at any one
time and/or be paid for attending meetings in accordance with the above.

ARTICLE Il
LEAVES OF ABSENCE
3.01 Sick Leave
A. Accumulated Leave
1. Employees shall accrue sick leave at the rate of one and one-four

(1 1/4) days per month. An employee completing a full school year
will earn a maximum of fifteen (15) days of sick leave. Unused sick
leave shall be cumulative to a maximum per the schedule below:

12 months All others
2023 300 days 285
2024 300 days 285
2025 300 days 285

Current employees will be able to retroactively cumulate

unused sick leave from the previous agreement (2020-2022).
This is a one-time event, and this language will sunset or be
removed from the agreement as it expires on June 30, 2025.

Positions six (6) hours and above will be in increments of no
less than one-fourth (1/4) day unless an exception is approved
by the Superintendent/Designee.

For positions under six (6) hours, sick leave will be in
increments of no less than one-half (1/2) day unless an
exception is approved by the Superintendent/Designee.

2. Each new full-time, support staff employee shall be advanced five
(5) days' sick leave effective the first day of employment. These five
(5) days shall be part of the total number of accumulated days to
which the employee shall be entitled for the first year of
employment.

10



All employees who are absent on sick leave shall report such
absence to the employee's supervisor and to the electronic
secretary system. Such report must occur within the call time
schedule of the electronic secretary system. Such report shall occur
as soon as possible but in no event later than ninety (90) minutes
before the start of the employee's shift absent extenuating
circumstances. The employee shall state the employee's name,
reason for absence, expected length of absence and a phone
number where the employee may be reached.

An employee who becomes sick during working hours shall report
such illness to their supervisor who shall either release the
employee on leave or refer the employee to the Business Office.

Each support staff employee will receive a card that explains the
reporting off procedure. This reporting off procedure card should be
kept in the employee's possession. The phone number provided is
for reporting purposes only and should not be given out to anyone.

At the time of reporting off, the employee shall state the expected
duration of absence.

B. Termination of Employment and Sick Leave

1.

A support staff employee who leaves the employment of the Board
shall retain his accumulated sick leave balance for ten (10) years
from the date of termination of his/her employment, and such leave
may be transferred to another public Employer, pursuant to Ohio
law.

A support staff employee re-employed by the Board who, since
leaving the employment of the Board, has been employed by other
boards of education or by state, County or municipal governments
of Ohio, shall receive full credit for sick leave accumulation both in
prior employment of the Board and in the employment of other
agencies listed above as shown in the records of the employing
organization in accordance with the Ohio Revised Code; however,
such credit for sick leave shall not exceed the maximum number of
days for sick leave granted by the Board to its support staff
employees.

Any support staff employee being employed by the Board, who has
been in the services of another board of education or state, County
or municipal government in Ohio, shall receive full credit for sick

leave accumulated in this previous service as shown in the records

11



of the last employing organization in accordance with the Ohio
Revised Code; however, such credit for sick leave accumulation
shall not exceed the maximum number of days for sick leave
granted by the Board to its support staff employees.

C. Limitations and Requirements for Sick Leave Allowance

1.

No salary payment for days of absence under sick leave provisions
shall be made to any support staff employee except as provided in
subsequent paragraphs.

Upon approval, support staff employees may use sick leave for
absence due to personal iliness, injury, exposure to a contagious
disease which could be communicated to others, for absence due
to pregnancy and for absence due to illness of the support staff
employee's immediate family (immediate family includes: parents,
husband, wife, children, brother or sister living in his/her home). In
such illness outside the home, or in the case of iliness of other
dependents living in the same home, or grandparents,
grandchildren and in-laws bearing the preceding relationships,
permission of the Superintendent's Designee or his delegated
representative must be secured through a written signed
statement on a form prescribed by the board before the sick leave
is approved. This form shall accompany the payroll report which is
signed and submitted by the principal (see Appendix E). If medical
attention is required, the employee's statement shall list the name
and address of the attending physician and the dates when he/she
was consulted.

Before any absence may be charged against accumulated sick
leave, the Business Office may require a written, signed statement
on forms prescribed by the board to justify the use of sick leave.

NOTE: The Director of Personnel will develop a revised form #270.

For any absence over three (3) consecutive days, employee must
provide a signed slip from attending physician or medical facility.
Within any contract year, an employee may be absent up to six
(6) cumulative days without written medical certification from a
health care provider. If absent in excess of six (6) cumulative
days without written medical certification, the employee shall
be required to meet with the Superintendent/Designee after
each additional absence that is in excess of six (6) days without
medical certification. The purpose of such a meeting with the
employee will be to review the absences and any concerns that
may be related to the absences. Any leave of absence granted by

12



D.

the Board for a reason governed by FMLA, will run concurrently with
FMLA leave entitlements.

Thirty (30) days before the expiration of an approved leave of

absence, the employee must inform the Board of his/her intention
to return to work or apply for additional leave (when applicable).

Sick Leave Payment

1. Sick leave payments to employees will be made in the amount per
day equal to the number of hours hired by the Board. When the
employee's hours are changed by Board action, his/her sick leave
payments will automatically change to coincide with his/her new
hours of employment. In the case of an employee other than a
substitute filling a position for an employee absent from work, such
employee shall receive sick leave payment based on hours worked
in that specific position, after having served in this specific position
for three (3) consecutive days. No more than five (5) consecutive
sick leave days may be used in such circumstances. After using
five (5) consecutive sick leave days at the higher-hour position, the
employee filling such position shall revert to the sick leave hours as
are indicated in paragraph 1 above.

3. When the absent employee returns, the procedure, as indicated in
3.01(0) (2) is null and void. Any subsequent absence in that
position will require re-qualification according to paragraph 2 above,
to qualify for the higher sick leave hours.

Falsification of a sick leave statement by an employee is grounds for
disciplinary action including suspension or termination of employment.
Demonstrated patterns of sick leave abuse shall also be grounds for
disciplinary action including suspension or termination of employment.
Pattern abuse consists of, but is not limited to, absenteeism as evidence
of a pattern contiguous with or related to holidays, Friday, Mondays,
weekends, paydays or other discernible events, and/or consistent or
regular usage of available sick leave.

3.02 Personal Leave

A

Subject to the approval of the Superintendent or his/her designated
representative, a support staff employee may be granted three (3)
unrestricted personal leave days in any school year (i.e., July 1 — June
30). All personal days not used by July 1st, the total amount of unused
personal days shall be converted to sick days or $100.00 per day if their
sick leave is maxed.

13



All support staff employees shall be eligible for one (1) additional day of
personal leave after sixty (60) days of sick leave have been accrued and
shall be eligible for another day of personal leave after one hundred forty
(140) days of sick leave have been accrued. This paragraph shall not
apply to any employees hired on or after July 1, 2002. If eligible for
additional days, they are restricted personal leave days with approval of
Superintendent's designee.

Restricted Personal leave is defined as follows:

1. The observance of religious holidays where total abstinence from
work is required by the employee's faith.

2. Response to a subpoena from a court or other legal authority or for
a court appearance as a party to the litigation.

3. Attendance at the graduation exercises for the employee, his/her
spouse, children or grandchildren.

4, Road conditions which render it impossible despite the exercise of
all reasonable efforts and precautions to report for work.

5. Attendance at the funeral of a close friend or relative not specified
under a sick leave listing.

6. Marriage of an employee, his/her children or grandchildren.

7. Personal business responsibilities which cannot be discharged
outside of normal school hours.

8. Attendance at events in which an employee's presence is required
or expected.

9. Other emergency situations approved by the
Superintendent/Designee.

10.  An employee may use a paid personal leave day on a non-student
day so long as the employee's classification has not been
scheduled for training by the Superintendent/designee.

11.  For Restricted Days, the personal leave shall not be construed to
be leave for vocational or recreational reasons.

Not more than four (4) employees per classification series and a total of

eight (8) employees in the bargaining unit may take personal leave on any
day, and personal leave may not be used on the first or last day of school

14



nor to extend a holiday, vacation, or non-school day, unless an exception
is approved by the Superintendent/Designee.

Application for personal leave shall be submitted on the prescribed form
and shall indicate the reason for the leave request. All personal leave shall
be requested with two (2) days advance notice. Failure to meet this
requirement will result in denial of request except in actual emergencies
as determined by the Superintendent/designee.

Positions six (6) hours and above will be in increments of no less
than one-fourth (1/4) day unless an exception is approved by the
Superintendent/Designee.

For positions under six (6) hours, personal leave will be in
increments of no less than one-half (1/2) day unless an exception is
approved by the Superintendent/Designee.

Personal leave shall not be used for more than two (2) consecutive
workdays, unless an exception is approved by the
Superintendent/Designee. Personal leave requests shall indicate the
approximate duration of the personal need. Falsification or abuse of
personal leave these requests shall be grounds for discipline up to and
including termination according to Article XIII.

If an employee has requested personal leave and that request has been
denied, the employee will not be permitted to use sick leave unless the
employee provides the name and address of an attending physician and
the dates when he/she was consulted.

3.03 Maternity Leave

An employee may be granted, upon request, a leave of absence without pay on
account of pregnancy for up to one (1) year subject to the following conditions:

A.

Application for such leave should be made at least two (2) months before
the anticipated delivery date as certified by the employee's physician.

The duration of such leave will be flexible, depending upon the
circumstances (i.e., employee discretion, medical advice, departmental
needs), but must commence before the anticipated delivery date.
Additional leave may be granted as needed.

A certificate from the employee's physician as to his/her fitness to perform

the duties to be required of his/her shall be a prerequisite for her return to
work at the expiration of her leave.

15



D.

An additional year of unpaid leave may be requested pursuant to Section
3.05 below.

3.04 Military Leave

A.

Leave not to exceed thirty-one (31) days. A support staff employee who is
a member of the reserve components of the Armed Forces of the United
States shall, upon application, be granted a leave of absence for military
service not to exceed thirty-one (31) days in one (1) calendar year without
loss of pay as specified in §5923.05 of the Ohio Revised Code.

Extended Military Leave

A support staff employee who leaves his or her position to serve in the
Armed Services of the United States as defined by §3319.14 of the Ohio
Revised Code shall be considered to be on special leave of absence and
shall be entitled to return to the service of the Board under the terms of the
pertinent statutes.

Benefits identified in this section shall be consistent with the same
provisions provided to the Barberton Education Association's (BEA)
contract.

3.05 Disability Leave Without Pay

An employee shall be granted a leave of absence without pay for a period not to
exceed one (1) year because of personal iliness or injury. If the illness or disability
continues beyond one (1) year, an additional leave not to exceed one (1) year may be
granted by the Board upon the request of the employee. FMLA leave shall run
concurrently with leave used under this provision.

3.06 Funeral Leave

A

Employees may use accumulated sick leave for absence due to death in
the immediate family; grandparents, parents, spouse, child, grandchild,
brother, sister, mother-in-law, father-in-law, brother-in-law, sister-in-law,
daughter-in-law and son-in-law; and in addition, such other persons who
by relationship to such employee shall be determined by the
Superintendent/Designee to be members of the employee's immediate
family.

In case of death in the immediate family, three (3) consecutive days of
sick leave shall be granted unless the death or funeral occurs outside the
State of Ohio, in which case two (2) additional days shall be permitted for
travel. Additional days of funeral leave may be granted at the discretion of
the Superintendent/Designee.
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C. For an absence resulting from the aforementioned cause chargeable to
sick leave, the prescribed form of the Board must be completed regardless
of the duration of the absence. This form shall accompany the payroll
report which is signed and submitted by the principal.

3.07 Jury Duty Leave

A. Support staff employees shall be excused from their regularly scheduled
duties to perform jury duty.

B. The employee must send the court summons to the Business Office to
substantiate the summons to jury duty.

C. The Board shall continue the employee's regular compensation for each
day of jury duty.

3.08 Workers' Compensation Leave of Absence

In cases of compensable industrial illness or injury, a leave of absence without pay
shall be granted when appropriately supported by medical evidence. Such leave shall be
for a maximum of three (3) years and shall be automatically terminated when the
employee is placed upon such degree of permanent disability as prevents his/her
performance of the duties of his/her job or when he/she returns to work.

3.09 Short-Term Personal Leave of Absence

Any employee who has completed the required initial probationary period may
apply for a leave of absence without pay not to exceed thirty (30) calendar days for
personal reasons. Such leaves may be granted but will not be extended beyond thirty
(30) calendar days. Where the leave is for a reason governed by the FMLA, such leave
will run concurrently with FMLA leave entitlements.

3.10 Leave of Absence Return Placement

An employee who is on approved leave of absence as provided herein shall
resume the contract status he or she was in prior to the approved leave. For a leave of
absence of ninety (90) days or less, the employee shall be returned to the same or similar
position in his or her classification. A similar position is defined as the same hours and
wages as the prior position.

3.11 Early Return from Leave of Absence

An employee may, upon written request, return to work prior to the expiration of
any leave of absence if such early return is agreed to by the Board. A certificate from the
employee's physician as to fitness to perform his/her job shall be prerequisite for early
return from disability leave.

3.12 FMLA
Employees who actually worked at least one thousand two hundred fifty (1,250)
hours in the previous work year and have been employed by the Board for at least twelve
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(12) months are eligible for twelve (12) weeks of FMLA leave. The Board shall comply
with all federal requirements when administering such leave.

ARTICLE IV
INSURANCES

4.01 Comprehensive Major Medical Plan and General Provisions

A. 1. Employees hired before the date of this Agreement:

All employees of the Board as of the date of this Agreement that
work twenty-one (21) hours or more per week per school year are
entitled to insurance benefits under this Article. Employees of the
Board who were working less than twenty-one (21) hours per week
but obtained a position of more than twenty-one (21) hours after 10-
23-06 shall be entitled to benefits described in 4.01 (A) (2).
Breakfast hours shall be included in the total number of hours
worked.

2. Employees hired after the date of this Agreement:

Insurance benefits under this Article shall be provided for new
employees hired after the date of this Agreement (10-23-06)
working week 30 or more hours per week per school year or as
eligible under applicable federal law. All other employees and
student employees will not be given insurance benefits under this
Article. Breakfast hours shall be included in the total number of
hours worked.

3. Barberton CSD Married employees cannot carry more than one
family policy for anyone hired after the effective date of this
contract.

B. Eligible members of the bargaining unit shall be required to pay a portion

of the monthly premium effective as follows: 80% of BEA rate

C. A new employee who is eligible for hospitalization and life insurance. On
the first day of the month following the employee's hire date. A current
employee moving to a position which provides insurance benefits will
become eligible for insurance benefits on the first day of the month
following the transfer.

D. Upon conclusion of employment with the Board through resignation,

retirement, reduction in force or other means, the employee shall also be
terminated from the group insurance program effective at the end of the
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month in which the employment concluded. All eligible employees will be
offered COBRA coverage per federal guidelines.

The Board will not accept any premium for any collateral dependents.
Employees who have been granted single coverage will not be permitted
to pay premiums for their dependents.

Employees shall be entitled to FMLA leave according to federal law.

When leaves of absence are granted to employees for enlistment or recall
to duty in the U.S. Armed Forces, life and health insurance benefits, if any,
will be available in accordance with the law.

It shall be the responsibility of the employee to notify the Superintendent/
Designee, in writing, of any change in dependency status.

The Board shall contribute seventy-six dollars and seventy-five cents
($76.75) per month for Dental 4 sixty dollars ($60.00), Vision 3 sixteen
dollars and twenty-five cents ($16.25), and Hearing Aid fifty cents
($0.50) to the Ohio AFSCME Care Plan for each employee in the
bargaining unit. Employees hired after June I, 1983, who work twenty (20)
hours or less per week shall not be eligible for this benefit. This shall take
effect upon ratification.

Coordination of Spousal Benefits

Where a spouse is able to obtain health insurance coverage through an
Employer, the spouse will be required to obtain coverage through his/her
Employer unless the spouse must pay more than one hundred and fifty
dollars ($150.00) per month for available coverage. The spouse's plan will
be treated as the primary plan for the spouse, and the District's plan will
be the secondary for the spouse.

Additional Surgical Opinion Benefits

Additional surgical opinions are covered the same as any other physician
visit.

Pre-Admission Certification and Limitations Applicable to Hospital
Expense Benefits

1. Penalties for failure to obtain pre-authorization for network services
that are deemed not medically necessary are the financial
responsibility of the provider. This includes weekend admissions,
non-emergency admissions, and additional services requested.
Pre-authorization is done by the provider.
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Financial penalties for failure to obtain pre-authorization for non-

network services that are deemed not medically necessary are the
financial responsibility of the member.

The parties agree to the following changes in the Major Medical

Plan Coverage:

a.

Coverage of Occupational Therapy under the Plan
percentages.

Hospice Care — unlimited.

Annual Physical Examinations — According to the plan
which includes routine pap tests, mammograms and prostate
tests.

Mental lliness and Substance Abuse Outpatient Treatment
— Eighty percent (80%) of R&C subject to a fifteen dollar
($15.00) office visit co-pay. Inpatient care according to plan
document (combined maximum of 52 visits per calendar
year).

Outpatient physical and occupational therapy shall have
thirty (30) visits per Anthem schedule, with a fifteen dollars
($15.00) visit co-pay that will not accumulate toward the out-
of-pocket maximum.

IRS Section 125 Plan

The Board shall establish and institute, at no cost to the employee, an IRS
Section 125 Plan for all interested bargaining unit members. The Plan will
enable employees to tax shelter out-of-pocket insurance premiums,
medical, child care and other qualifying expenses. Participation forms
shall be supplied by the provider.

4.02 Schedule of Medical Insurance Policy Changes

Network Non-Network

deductible

Hospital Services

80% after deductible 70% after
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Physician Services

Office Visits 100% after co-pay 70% after deductible

Surgery in Office 80% after deductible 70% after deductible

Surgery in Hospital 80% after deductible 70% after deductible

All Other Eligible Services 80% after deductible 70% after

deductible

Plan Deductible (Annual)

Per Person $250 $400

Per Family $500 $800

Out-of-Pocket Maximum

(Includes deductibles)

Single $750 $1,500

Family (2 person) $1,500 $3,000

Family $2,250 $4,500

Office Visit Co-Pay* $15.00 70% after deductible

Emergency Room Co-Pay* $50.00 $50.00
waived if admitted waived if admitted

Urgent Care Co-Pay* $25.00 $25.00

Lifetime Aggregate Maximum™** $2,000,000

*Co-pays shall not accumulate toward the out-of-pocket maximum.

“*In-network and out-of-network deductibles and out-of-pocket expenses accumulate
toward each other.

The Board shall provide a Prescription Drug Insurance Card for each insurance
eligible member of the bargaining unit, with coverage extended to the families of full-time
members of the bargaining unit. The deductible shall be Ten Dollars ($1 0.00) for generic,
Twenty Dollars ($20.00) for a thirty (30) day supply of a brand name, and Twenty Dollars
($20.00) for generic and Thirty Dollars ($30.00) for a brand name for a ninety (90) day
supply for all mail-in prescriptions.

A maximum of twelve (12) chiropractic visits per person per year will be covered
and they shall have a fifteen dollar ($15.00) office visit co-pay that shall not accumulate
toward the out-of-pocket maximum.

4.03 Life Insurance

A. Subject to industry standard age reduction factors, the Board will provide
term life insurance in the amount of Thirty Thousand Dollars ($30,000.00)
with an accidental death and dismemberment benefit to each employee
covered by this Master Agreement. (Refer to Section A for limitations on
life insurance.)

21



B.

ARTICLE V

Dependent coverage shall be available to each employee by remitting the
cost to the District in accordance with the Treasurer's Office guidelines.

FRINGE BENEFITS

5.01 Severance Pay

A.

Any non-teaching employee of the Board, upon retirement from active
service under provisions of the appropriate School Employees Retirement
System (SERS), shall receive severance pay equal to twenty-five percent
(25%) of his accumulated sick leave days, per schedule in 3.01 (A).

Said payment shall be based on the per diem rate of pay at the time of
retirement. Per Diem rate shall be determined by dividing the employee's
regular contract salary by the number of days in the work year. This
payment is to be made upon evidence of approval of retirement by the
School Employees Retirement System (SERS); provided, however, that
the retirement be effected within ninety (90) days of the last day of active
service.

5.02 SERS Pickup

A.

The Treasurer of the Board shall contribute to the School Employees
Retirement System (SERS), in addition to the Board's required Employer
contribution, an amount equal to each employee's contribution in lieu of
payment to such employee. The amount contributed by the Board on
behalf of the employee shall be treated as a mandatory salary reduction
from the contract salary otherwise payable to such classified employees.

The total annual salary for each employee shall be the salary otherwise
payable under their contracts. The total annual salary shall be payable to
SERS in two (2) parts: (1) deferred salary, and (2) cash salary. An
employee's deferred salary shall be equal to that percentage of said
employee's total annual salary which is required by SERS to be paid as an
employee contribution otherwise payable by the employee. An employee's
cash salary shall be equal to said employee's total annual salary less the
amount of the "pickup” for said employee and shall be payable, subject to
applicable payroll deductions, to said employee.

The Board's total combined expenditures for employee's total annual
salaries otherwise payable under their contracts (including "pickup”
amounts) and its Employer contributions to SERS shall not be greater
than the amounts it would have paid for those items had this provision not
been in effect.
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5.03

The Board shall compute and remit its Employer contributions to SERS
based upon the total annual salary, including the sheltered "pickup." The
Board shall report for federal and Ohio income tax purposes as an
employee's gross income said employee's total annual salary less the
amount of the sheltered "pickup." The Board shall computel income tax
withholding based upon gross income as reported to the respective tax
authorities.

The sheltered "pickup" shall be included in the employee's total annual
salary for the purposes of computing daily rate of pay, for determining
salary adjustments to be made due to absence, or for any other similar
purpose.

The sheltered "pickup" shall be a uniform percent for all classified
employees, and it shall apply to all payroll payments made after the
effective date of this provision and shall not be at the individual
employee's option.

This provision shall be effective and the sheltered "pickup” shall apply to
all payroll payments made after January 1, 1993.

The current taxation or deferred taxation of the sheltered "pickup” is
determined solely by the Internal Revenue Service (IRS), and compliance
with this section does not guarantee that the tax on the sheltered “pickup"”
will be deferred. If the IRS or other governmental entity declares the
sheltered "pickup" not to be tax deferred, this section shall be null and
void.

Attendance Recognition Pay

The Board wishes to recognize and reward employees who have excellent
attendance in accordance with the following schedule:

A.

An employee who has not used any sick and/or personal leave in a school
year shall receive additional compensation equal to fifteen (15) hours of
work at their regular rate of pay, or roll remaining days into sick days ((i.e.
article 3.02(a)). If the employee wishes to roll the remaining days into sick
days they must notify the Treasurer's Office by June 15th.

An employee who has used only one (1) day or partial day of sick and/or
personal leave in a school year shall receive additional compensation
equal to ten (10) hours of work at their regular rate of pay, or roll
remaining days into sick days ((i.e. article 3.02 (a)).

An employee who has used more than one (1) but not more than two (2)
days of sick and/or personal leave in a school year shall receive additional
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compensation equal to five (5) hours of work at their regular rate of pay, or
roll remaining days into sick day ((i.e. article 3,02 (a)).

This incentive compensation shall be paid no later than the second
paycheck in July for the prior school year. Persons employed on or after
January 1 shall not eligible for attendance recognition pay for that school
year. Persons employed after the start of the school year, but prior to
January 1, shall receive a pro-rated benefit based upon the number of
days worked during the school year.

Fractions of days shall be added accumulatively. When the sum of partial
day, exceeds a day, the fractional part shall be counted as a full day.

An employee who has perfect attendance for a three (3) month period
will receive eight (8) hours of pay at their current rate of pay per below:

9/10 month employees are eligible for up to three (3) attendance
incentives as follows:
(1) September, October, November; (2) December, January,
February; (3) March, April, May.

11/12 month employees are eligible for up to four (4) attendance
incentives as follows:
(1) September, October, November; (2) December, January,
February; (3) March, April, May, (4) June, July, August.

5.04 Employee Uniforms

A,

The Board agrees to provide uniforms and up to one hundred fifty dollars
($ 150.00) non-slip shoes/boots annually for maintenance, custodial,
cleaning personnel, and one hundred dollars ($100.00) for the cafeteria
employees, and monitor staff. The uniforms will be provided by a company
of the Board's choosing.

All uniforms provided by the Board shall be worn by employees during
scheduled working hours. Employees represent themselves and the
School District and the way they dress is important to set an example for
safety and security reasons.

At the request of the Union Chapter Chair or the Superintendent a uniform

review committee will be established annually. This committee will provide
input and make recommendations to the Superintendent for his/her final
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decision. It should be the expectation that uniforms, when worn, shall be
neat and clean. Non-slip shoes/boots shall be worn.

In addition to the proposal (A) above, the Administration agrees to meet
with the Uniform committee to review the annual shoe expenditures for
custodial, cafeteria, cleaning and monitor staff. If the annual expenditures
exceed the 5100.00 then the Superintendent/Designee will make
appropriate changes to this policy based on average expenses.
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5.05 Cafeteria Manager Mileage

A. Cafeteria Managers or substitute Cafeteria Managers required to leave
their designated work site to attend meetings set by the Cafeteria
Supervisor shall be paid mileage at the current rate authorized by the
Board.

B. Mileage forms will be turned in monthly to the Cafeteria Supervisor and
the total mileage allowance due each Cafeteria Manager for the school
year shall be paid with the Cafeteria Manager's regular pay in June.

ARTICLE VI
VACATION POLICY

6.01 Support staff employees working less than eleven (11) months in a calendar year
will not be entitled to vacation credits. Additional work beyond the employee's regular year
during summer months shall not be eligible for vacation benefits.

6.02 Vacation pay for eligible employees who are employed for less than eight (8) hours
daily shall be based on the number of hours their contract with the Board calls for.

6.03 Vacation period for full-time, support staff personnel shall be taken from January 1
through December 31. Permission must be received from the immediate supervisor
before vacation requests will be approved by the Superintendent's Designee. If an
employee has requested vacation leave and that request has been denied, the employee
will not be permitted to use sick leave or personal leave unless they get prior approval
from the Superintendent/Designee.

6.04 Vacations shall be scheduled by the Superintendent/Designee so that the District
shall at all times be adequately staffed.

6.05 Any full-time, support staff employee with one (1) year of continuous service as of
January 1 will be entitled to two (2) weeks of paid vacation within the following twelve (12)
months.

6.06 Employees hired by the Board before (10/23/06):

A. Any full-time, support staff employee with a minimum of six (6) years of
continuous service as of January 1 will be entitled to three (3) weeks of
paid vacation any time during that calendar year.

B. Any full-time, support staff employee with a minimum of ten (10) years of
continuous service as of January | will be entitled to four (4) weeks of paid
vacation any time during that calendar year.
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C. Any full-time, support staff employee with a minimum of sixteen (16) years
of continuous service as of January 1 will be entitled to five (5) weeks of
paid vacation any time during that calendar year.

D. Any full-time, support staff employee with a minimum of twenty-two (22)
years of continuous service as of January 1 will be entitled to six (6)
weeks of paid vacation any time during that calendar year.

6.07 All employees hired by the Board after 10/23/06 shall receive vacation by the
following schedule:

A. Any full-time, support staff employee with one (1) year of continuous
service as of January 1 will be entitled to two (2) weeks of paid vacation
any time during that calendar year.

B. Any full-time, support staff employee with a minimum of six (6) years of
continuous service as of January 1 will be entitled to three (3) weeks of
paid vacation any time during that calendar year.

C. Any full-time, support staff employee with a minimum of fifteen (15) years
of continuous service as of January 1 will be entitled to four (4) weeks of
paid vacation any time during that calendar year.

D. Any full-time, support staff employee with a minimum of twenty (20) years
of continuous service as of January 1 will be entitled to five (5) weeks of
paid vacation any time during that calendar year.

6.08 All vacation periods earned by full-time, support staff employees as of January 1
must be taken within twelve (12) months (January 1 through December 31) after the
vacation period has been earned. No carry-over of vacation period to the following year
will be authorized. However, for vacation time which has been earned but unused due to
a workers' compensation leave, an employee shall be eligible to carryover the accrued
but unused vacation for up to one (1) year after the start of workers' compensation leave.

6.09 Any full-time* employee who has been continuously employed by the Board for
less than one (1) full year, as of January 1, will be entitled to receive the following days
of vacation with pay (entitlement will be determined on January 1 with vacation taken
during the calendar year after entitlement):

.833 days for each full month of continuous service except that an employee may
not take vacation while on probation. Fractions of days will be rounded off to the
nearest whole.

Example: A 9-month employee who accepts a new 12 month position in November

will see the following calculation. (2/12ths times the total number of months
accumulated).
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If an employee that works less than full-time (9 months) becomes a 12-month
employee, the employee will be entitled to vacation benefits immediately prorated for the
first year only. Thereafter, the employee's seniority year shall determine vacation
entitlements.

6.10 No support staff employee may take vacation seven (7) calendar days prior to
the opening of school, the first week of school in the fall, or seven (7) calendar days
prior to the end of school. All employees with five (5) weeks or more shall take two (2)
weeks, with four (4) weeks of vacation shall take one (1) week between January Ist and
seven (7) calendar days prior to the opening of school. Parties agree to form a
Committee to meet annually to review vacation schedule.

6.11 All vacations must be scheduled no later than February 15th with the Business
Office. After February 15th any employee who has not scheduled vacation with the
Business Office may only select the weeks that are available.

6.12 No more than five (5) Custodians may be on vacation at any one time and it shall
be determined by seniority until the cutoff date of February 15th unless an exception is
made by the Superintendent/designee.

6.13 Between May 15 and September 15 no more than two (2) Custodians at the High
School and the Middle School and one (1) Custodian in each other building may take
vacation at the same time.

6.14 No more than two (2) Maintenance, Utility, Courier, and Storekeeper may be off at
any one (1) time and vacation schedules shall be determined by seniority until the cutoff
date of February 15th unless approved by the Superintendent/designee.

A. No more than two (2) Maintenance, Utility, Courier and Storekeeper may
be on vacation at any one time and it shall be determined by seniority
until the cutoff date of February 15th unless an exception is made by the
Administration.

At any time the staffing level gets to eight (8) or more than the amount of
employees allowed off at any time shall become three (3).

B. No more than two (2) Stadium/Sports Complex Groundskeepers may be
on vacation at any one time and it shall be determined by seniority until
the cutoff date of February 15th unless an exception is made by the
Administration.
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6.17

Part-time service shall be credited to an employee's service for vacation as follows:

A. When an employee moves to a position that entitles him to vacation, credit
shall be given for each full month worked in the previous position(s) for the
Board. This provision is retroactive.

B. In the first calendar year that an employee moves to a position that entitles
him to vacation, the credit given for each full month worked shall be
prorated based on the number of months remaining in the year. Beginning
on January 1 of the next calendar year the employees' seniority date shall
determine vacation entitlements in the previous position(s) for the Board.

C. This provision is retroactive.

Full-time employees may schedule vacation at any time and in any increments of

no less than one-fourth (1/4) day unless an exception is approved by the
Superintendent/Designee.

For positions under six (6) hours, vacation leave will be in increments of no
less than one-half (1/2) day unless an exception is approved by the
Superintendent/Designee.

Approval is first obtained from the immediate supervisor and then Superintendent
or designee. The Administration has the right to approve or disapprove such
vacation requests.

*For the purpose of this section, a full-time employee is a person who is in service
for not less than eleven (11) months in each calendar year. Calendar year, as used
under this section, is deemed to mean three hundred sixty-five (365) days, based
upon indicated legislative intent contained in §3319.084, Revised Code, whereby
vacation leave with pay is based upon a minimum of two (2) calendar weeks
(fourteen (14) days), as contrasted with a standard workweek (forty (40) hours).

Single day vacation requests shall be requested at least three (8) days in advance.

Emergency vacation days shall be granted only in emergency circumstances as
determined by the Superintendent. The Superintendent may conduct reasonable inquiries
to satisfy the existence of an emergency. If an employee has requested a single or half
day vacation leave and that request has been denied, the employee will not be permitted
to use sick leave or personal leave.
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ARTICLE VI
HOLIDAYS

7.01 The Board will provide all eleven-(11) or twelve-(12) month support staff personnel
with fourteen (14) paid holidays to be determined by the school calendar adopted by the
Board.

New Year's Day President's Day

Martin Luther King Day Easter Good Friday Day
Memorial Day Independence Day (two days)
Labor Day *Conference Day
Thanksgiving Day (two days) Christmas Day (two days)

Juneteenth Day

7.02 The Board will provide all nine-(9) and ten-(10) month support staff personnel
with twelve (12) paid holidays.

New Year's Day President's Day
Martin Luther King Day Easter Vacation (two days)
Memorial Day Labor Day

*Conference Day Thanksgiving Day (two days)

Christmas Day (two days)

* For overtime purposes, conference day will not be treated as a holiday.
Conference Day shall be NEOEA Day.

7.03 To be eligible for holiday pay, an employee must be in pay status the day before
and the day after the holiday.

7.04 If a holiday occurs during paid sick leave, an employee shall be paid for the holiday
at his regular rate of pay and sick pay will not be deducted from his sick leave credit.

7.05 Employees who perform work on a holiday recognized by the Board shall be paid
holiday pay at the normal rate of pay in addition to double time the employee's normal
hourly rate of pay for all hours worked.

7.06 If a holiday occurs during a vacation period, the employee's vacation shall be
extended by the amount of such holidays.

7.07 A person working in a higher classification the day before and the day after a
holiday or non-school day will be paid at the higher rate for the holiday.

7.08 The Employer shall post the Holiday Schedule for all employees by January 15th.

30



ARTICLE Vi

COMPENSATION
8.01 Wage Rate Schedules
Effective Date Percentage
of Increase Increase
1-1-2023 = $0.75 1-1-24=2.5% 1-1-25=2.5%
All Steps and all classifications each year.
Me too for wages and health insurance with (BEA), pending health care
committee work and recommendations in current.year.
All wage increases and steps will be effective January 1st of each year of the
agreement.
8.02 Longevity Stipend
The longevity stipend schedule shall be as follows:
5-9 10- 14 15-19 20-24 25 Years
Years Years Years Years & Over
$.70 $.15 $.10 $.20 $.15
8.03 Shift Differential

A All employees in the Custodial and Cleaning Person classification who
have been assigned to second or third shift shall be paid the following shift
differential.

1. Second shift differential shall be five percent (5%) additional of gross

monthly salary.

2. Third shift differential shall be seven and one-half percent (7-1/2%)
additional of gross monthly salary.

B. Stadium/Sports Utility (Saturday and Sunday) Complex will receive 10%
additional shift differential for all hours worked for Saturday and Sunday.
Employees who work Saturday and/or Sunday as their normal scheduled
shift shall also receive the 10% differential.

C. Any employee in a classification not listed above and covered by this
Agreement who works a minimum of one hundred ninety (190) days shall
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receive the shift differential when permanently assigned to either second
or third shift.

8.04 Overtime Pay Computation

A.

In compliance with the Fair Labor Standards Act, support staff employees
will be granted one and one-half (1-1/2) times their regular rate of pay for
all hours worked over forty (40) hours in a week.

For purposes of computing overtime, credit shall be given for all time paid
during the period in which overtime is worked and sick leave shall not be
considered for computation of overtime, for that work week.

Employees shall be compensated at double their hourly rate of pay for all
hours worked on Sunday in excess of forty (40) hours per week unless an
employee's regular schedule includes Sunday.

8.05 Compensatory Time

An employee may, with the approval of his/her supervisor, take compensatory time off in
lieu of overtime pay. Compensatory time off will not be cumulative past sixty (60) days
after the day it was eamed and will not exceed a total of twelve (12) overtime hours. The
compensatory rate will be at one and one-half (1-1/2) hours for each hour of overtime
worked. The primary consideration in granting compensatory time off will be the effect
upon the regular work schedule and the operations of the District.

8.06 Compensation for Building Rentals

A.

A custodian will only be compensated for the duration of a building rental if
the rental is an extension of his normal workday at the applicable rate of

pay.

Rental requiring an employee to return to his building after the completion
of his normal workday will be compensated for a minimum of no less than
two (2) hours of pay at the applicable rate of pay.

8.07 Payroll Procedures

A.

B.

Pay periods for all employees for each school year shall be on a bi-weekly
basis.

All pay will be direct deposit and will be notified via employee email.
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8.08 Payroll Deductions

A.

Payroll deductions shall be made for employees signing authorization
cards as provided by the Treasurer for retirement, United Fund, U.S.
Savings Bonds, Tax Sheltered Annuities, Integrity Federal Credit Union,
and Summit Federal Credit Union. Authorization for these deductions must
be in the Treasurer's Office in accordance with the following schedule:

1. Savings Bonds
Sign up — by Friday of second week of school. Deductions begin in
October.

2. Credit Union

Sign up — by third Friday in September, or second Friday in
February. Deductions begin first pay of following month.

3. Annuities
Sign up — by 15th of October, February or June. Deductions begin
first pay of following month.

4. United Fund
Deductions taken in November through December, twice monthly

(twenty-four (24) pays per year).

Union Dues

The Employer agrees to payroll deductions of Union dues, fees or
assessments in accordance with this Article for all employees eligible for
the bargaining unit.

Union/Employer Responsibilities

The Employer agrees to deduct regular payroll deductions of dues, fees or
assessments, once each bi-weekly pay period upon the date of issuance
of the payroll warrant from the pay of any employee in the bargaining unit
eligible for said deductions upon receiving written authorization signed
individually and voluntarily by the employee. The signed payroll deduction
form, furnished by the Union, must be presented to the Employer by the
Union. Upon receipt of the authorization, the Employer will deduct Union
dues, fees or assessments from the payroll check for the next pay period
in which dues are normally deducted following the pay period in which the
authorization was received by the Employer.

Termination
The Employer shall be relieved from making such individual deductions of
dues, fees or assessments upon an employee’s:
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termination of employment;

transfer to a job other than one covered by the bargaining unit;
layoff from work;

an unpaid leave of absence.

coow

In-sufficient Wages

The Employer shall not be obligated to make deductions of dues, fees or
assessments from any employee who, during any bi-weekly pay period
involved, shall have failed to receive sufficient wages to make all legally
required deductions in addition to the deduction of Union dues, fees or
assessments. In the event such deductions are not made, the Employer
shall make the appropriate deductions from the following pay period or
periods as certified by the Union to the Employer. The Employer is not
required to make any partial dues deductions, fees or assessments.

Corrections

The parties agree that neither the employees nor the Union shall have a
claim against the Employer for errors in the processing of deductions, fees
or assessments. Corrections shall be made as soon as possible after
notification in writing by the Union. If it is found an error was made, it will
be corrected at the next pay period that the Union dues deduction would
normally be made by deducting the proper amount.

Rates

The rate at which dues are to be deducted shall be certified to the payroll
clerk by the Treasurer of the Union. One (1) month advance notice must
be given the payroll clerk prior to making any changes in dues deductions,
fees or assessments.

Hold Harmless Agreement

The Union warrants and guarantees the Employer that no provision of this
Article violates the Constitution or laws of the United States of America or
the State of Ohio. Therefore, the Union hereby agrees that it will indemnify
and hold the Employer harmless for any claims, actions or proceedings by
an employee arising from the deductions, fees or assessments made by
the Employer pursuant to this Article. Once the funds are remitted to the
Union, their disposition thereafter shall be the sole and exclusive
obligation and responsibility of the Union.

"Any voluntary dues checkoff authorization shall be irrevocable,
regardless of whether an employee has revoked union membership, for a
period of one year from the date of the execution of the dues checkoff
authorization and for year to year thereafter, unless the employee gives
the Employer and the Union written notice of revocation not less than ten
(10) days and not more than twenty five (25) days before the end of any
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yearly period. Copies of employees’ dues checkoff authorization cards
are available from the Union upon request".

The employer and the Union agree that if a Service Fee or Fair
Share Fee becomes permissible, they will enter the appropriate language
under this section of the agreement.

All dues deductions shall be deposited via electronic ACH transfer
payment into the commercial bank account of the Ohio Council 8,
AFSCME, AFL-CIO no later than fifteen (15) days following the end of the
pay period in which the deduction is made. The Union shall provide the
Employer with authorization to make deposits into the financial institution
utilized by the Union along with the routing number and account number of
the Union's account. It is the Union's responsibility to notify the Employer
in writing of any change to the Union's account.

Additionally, the Employer shall email, with each deduction and
transmittal of dues/fees, the following lists of information in PDF format to
oc8dues @afscme8.org, subject line: Local 265-3. Pay date /

a. DUES LIST: In alphabetical order by last name, the name
and social security number of each employee for whom a
union dues deduction was made, the amount of the
deduction for each employee and the total amount of dues
deducted for all employees for the pay period of the report.

b. BARGAINING UNIT NON-MEMBERS LIST: In alphabetical
order by last name, the name and social security number
and department/work unit of each employee.

C. The total remittance amount shall also be included.

A copy of the aforementioned list of employees shall also be
forwarded to the Treasurer of Local 265 and Ohio Council 8, Akron
Regional Office, 1145 Massillon Road, Akron, Ohio 44306, during the
same period.

Both the Employer and the Union intend that this Article be lawful in
every respect. If any court of last resort determines any provision of this
Article is illegal, that provision alone shall be void. Invalidation of any
provision of this Article does not invalidate the remaining provisions. If a
provision is judicially invalidated, the Employer and the Union shall meet
within fourteen (14) calendar days after the entry of judgment to negotiate
lawful alternative provisions.
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The Employer shall provide to AFSCME Ohio Council 8, Akron
Region, via electronic transmission, or by mail to 1145 Massillon Road,
Akron, Ohio 44306, a list of all hires in the bargaining unit and their
address no later than the last workday of each month.

Pay Adjustments

Employees shall have prior notification on payroll deductions other than
specific deductions already authorized; namely, City, state and federal
taxes, retirement, Union clues, or other deductions agreed to by the
employee. It is understood that an employee's increment change may
require a deduction in order to align the pay due in a pay period.

P.E.O.P.L.E. Deductions

The Employer agrees to deduct voluntary contributions to Public
Employees Organized for Political Legislative Equality (P.E.O.P.L.E.).
Deductions shall be submitted to the Union, pursuant to the authorization
card attached hereto as Appendix G, no later than the tenth (10th) day
following deductions. The Chapter Chairperson shall be furnished an
alphabetical listing of employees having political deductions made at the
time the contributions are submitted to the Union.

ARTICLE IX
HOURS OF WORK AND OVERTIME

9.01 Shift Times Except as otherwise agreed by the Union and the Board, shift times

shall be as follows:

A

Shift times for Maintenance, Storekeeper, Utility, Courier, and Cafeteria
Manager/Satellite Server are as follows: First shift shall be from 6:30 a.m.
to 3:00 p.m.

Shift times for Custodial and Utility Il Painter are as follows:

1. First shift shall be from 6:30 a.m. to 3:00 p.m.

2. Second shift shall be from 2:30 p.m. until 11:00 p.m.

3. Third shift shall be 11:00 p.m. to 7:30 a.m.

The hours of work for the five (5) continuous hour cafeteria personnel
shifts shall be as assigned by the Administration.

All personnel scheduled five (5) hours or more will have a half hour

uninterrupted unpaid lunch period scheduled sometime during the
middle of the work shift.
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Starting and quitting times of shifts for those employees other than as
designated under this Article shall be those starting and quitting times
assigned and shall not be changed unless (1) mutually agreed to between
the employee and his immediate supervisor, or (2) the change is the result
of changes in the school days. In case of disagreement, the parties shall
meet with the Superintendent's Designee and the Union to attempt to
resolve the matter.

Adjustment of Hours in the Cafeteria

1. If it is necessary to increase or decrease hours worked in a
cafeteria position (other than cafeteria manager) up to a maximum
of one (1) hour, the incumbent employee will be able to remain in
that position if he/she chooses.

2. Should an increase of hours result in additional fringes being
provided in accordance with the Agreement, then the position
would be bid in accordance with the provisions of the current
negotiated Master Agreement.

3. The employee affected by the increase or decrease in hours and
benefits as provided under the Agreement hereto, will have all
bumping rights afforded them under the Master Agreement.

4, All cafeteria staff will be paid for normal hours worked on average for

the last month on holidays and calamity days. Cafeteria staff will
have all hours worked counted towards overtime.

Adjustment of Hours for Teacher Aide/ Lunch Aide

1. if itis necessary to increase hours worked in a teacher aide/ lunch
aide position up to a maximum of 30 minutes or % an hour, the
incumbent employee will be able to remain in that position if he/she
chooses.

2. Should an increase of hours result in additional fringes being
provided in accordance with the Agreement, then the position
would be bid in accordance with the provisions of the current
negotiated Master Agreement.

3. The employee affected by the increase in hours and benefits as

provided under the Agreement hereto, will have all bumping
rights afforded them under the Master Agreement.
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9.02 Shift Changes

A.

All night employees shall work days from the time school closes in June
until it resumes in the Fall or when class is not in session, except for those
buildings that have evening programs such as, but not limited to, the high
school and Decker.

If a night employee is needed to work during an evening activity, they will
be asked to work in the order of seniority, but if no custodians agree to
work, then custodians will be assigned in reverse seniority order.

With the mutual agreement of the Chapter Chair and the Superintendent
adjustments in summer schedules may be made.

9.03 Workweek

A.

The normal workweek for regular full-time hourly employees covered by
this Agreement shall be forty (40) hours each week in five (5) consecutive
days of eight (8) hours each, Monday through Friday, exclusive of time
allotted for meals. The workweek begins at 12:01 a.m. Saturday and ends
at 12:00 midnight the following Friday.

The normal workweek for short-hourly employees covered by this
Agreement shall be in five (5) consecutive days, Monday through Friday,
exclusive of time allotted for meals. The workweek begins at 12:01 a.m.
Saturday and ends at 12:00 midnight the following Friday. The number of
hours to be worked each day by hourly employees shall be the amount of
hours as they were hired by the Board.
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